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PRAISE FOR NSEP AWARECIPIENTS

The Department of Homeland Security has employed more than 60 NSEP Scholars and Fe
(Douglas Smith, Assistécredry for the Private Sectohave found each of the NSEF
Scholars/Fellows that have worked in my office to be mature,ugnaloitiantelligent employees
Their commitment to public service and ability to handle a diverse portfolio are asset
goverment agencies.

0 U.S. Department of Homeland Security

The Department of State has benefitted greatly from the expertise of NSERndluten
relationship with ti¢SEPRoffice NSEP programs provide a solid foundation for successful fo
affairs careers, both Foreign and Civil Serv8EP alumni bring to the Department of Std
extensive foreign language capability, prior foreign experemten sense of the importance o
cultural adaptabilitg all skills which, particularly, are centrddeimg an effective Foreign Servicg
Officer.

0 U.S. Department of State

NSEP awardees have mgde e a t contributions to furthe
matter expertise, language ability, and experience with other cultures helpfagtesteto open
up markets for U.S. firms through official bilateralsisos as well as pulpiivate sector
dialogues. They have also helped provide critical information and analysis to our senior offic
0 U.S. Department of Commerce, Internaiab Trade Administration

|l nternational cooperation plays a key ro
award recipients have proven particularly-quelified to help NASA achieve its goals a
objectives in this area. Consequently, entrgears, the number of NSEP awardees recruiteg
NASA has more than tripled, with many former NSEP award recipients successfully com
permanent positions throughout the agency.

0 National Aeronautics and Space Administration

NSEP and The Laage Flagship are developing highlgnted and wetjualified professionals
with a diverse range of skills and strong language .aldgrd recipientsho have completed a
FlagshilCapst one Year arrive in our organizat
and the skills to back it up.
0 National Security Agency

NSEF OQUTSTANDGINGUMN

NSEP awardees acquire skills that prepare them to grow into exemplary analysts. T
demonstrated thebidity to effectively apply cultural knowledge, analytical thinking, and ling
skills to intelligence issues. Additionallyusgechthe networks they establish through NSEP,
interact and collaborate well with our partners Matienal Syste for Geospatiahtelligence.
0 National Geospatial Intelligence Agency
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1994 6 U.S. Army, Foreign Area Officer

LTC John Sutherland, Ill was a 1994 Boren Fellow and is an
Reserve Foreign Area Officer with U.S. PACOM. He is a gradua
the Joint Force Staff College Advanced Joint Professional Mil
Education course and has traveled with and assisted tAke®N
commanders in several countries including Vietnam, Cambodias
and Thailand. LTC Sutherland also graduated first in his Vietna
class at the Defense Language Institute.

1996 d National Aeronautic and Space Agency, Associate DepAfyministrator for Policy
Integration

Rebecca Spyke Keiseasa 1996 Boren Felloywvhousel her fellowship
to study Japanese. She holds an M.S. in Politics of the World Econo
a Doctorate in International Studies. Dr. Spyke Keiser begracareerat
NASA in 1999 as an international programs specialistle&eworked in
international relations within NASA for five yeafter which shevorked
for the White Has Office of Science and Technology Policy as heag
international relationsshe recenty returned to NASAecomingN A S A
Associate Deputy Administrator for Policy Integration.

1998 - Department of Commerce, International Trade Specialist

Tonie Lozano DiGiulio was awarded a 1998 Boren Fellowship to study Czech in
Following her time as a Boren Fellow, Ms. DiGiulio served in the International Tre
Development office at the Department of Commerce. She worked on the Central and
Europe Bsness Information Center team, performing analysis related to polt@tives,
programs, and operations.

1998 - Department of dstice, Area Research Specialist/Historian

This 1998 Boren Fellow studied Mandingo in Guinea while completing a Doctorate in His
currently works for the Human Rights and Special BtiosecSection, Criminal Division, ar
responsible for planning and conducting research into specific issues and incidents involv

2001 - Congressional Research Service, Agricultural Policy Specialist

This 2001 Boren Fellow studiedHionduras while working on her Ph.D. in Biological Scienct
now provides technical support and analysis for Members of Congress, Committees,
staffs related to global food security, international agricultural development, food aid
agricutural export programs.
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2002 - Department of State, Foreign Service Officer
Derek Hoffmann received both a 2002 Boren Fellowship and a 2
Flagship Fellowship for Arabic. He received his Master of Internat
Affairs from George Washington Universiberek now works for the®
U.S. Department of State where he has served three tours i
Middle East, in public affairs inugtat, Oman; consular in Riyad
KSA; and Sunni affairs (with a focas tribes) in Baghdad, Iraq. M
Hoffmann departed for his fail tour in July 2011.

2004 - Department of State, Foreign Service Officer

This 2004 Boren Scholar studied in Hung

Relations. As an Assistant Information Officer at the U.S. Embassy in Warsays|ioisegier
knowledge of Central Europe to analyzedia reports and prograraultural events to advanc
U.S. interests in Poland.

2004 - U.S.Agency for International Development, Monitoring and Evaluation Specialist
This 2004 Boren Fellancorporated the study of Urdu in Pakistan while completing her Mas
International Affairs. She is responsible for reporting on the results of U.S. foreign assi
Pakistan, as well as developing and maintaining niasiienMonitoring and Evaidtion systems
She also utilizes Geographic Information Systems technology.

2005 - Defense Intelligence Agency, Intelligence Analyst

Matthew Parin is a 2005 Boren Scholar who studied Arabic in Egyp
graduated from American University with a B.Aternational Studies an
Arab Studies. Currentifie is on rotation from the Defenseellgence
Agencyds Mi dNbithe AfricaaQffice t@ thelr North Afric
Intelligence CellPreviaudy, he workedfor the Joint Chiefs of Stafff =
Directorate Strateig Plans and Policy (J5) and the Directorate
Intelligence (J2)n 2008-2009, he deployedto support Operationraqi
Freedonmwith MultiNational Forcetraq. NSEP awarded Mr. Parin with tr
Howard Baker, Jr. award in 2008 for his outstandtegleralsavice

2005 - Department of Energy, International Policy Advisor

This 2005 Flagship Fellow gained professitenl proficiency in Korean anges his culture
and language expertise to promote collaboration and cooperative efforts with East
govemments. Specifically, he builds capacity, creates strategies, and promotes ef@ci@n
limited resources, in order to promote domestic U.S. energy security and energy interests

2005 - Department of Homeland, Security Risk Analyst

This 2005Boren Fellow studiedu®ian in Rsia while completing his Ph.D. in Physics
Astronomy. Within the Office of Risk Management and Analysis, he applies quantitat
gualitative risk assessment and management principles to assess the likelincodlehpbsal,
technological, and terrorist hazards, as well as the associated consequences.

2005 - Department of Statg-oreign Affairs Research Analyst

This 2005 Boren Fellow studied Arabic in Egypt for a full academic yeausasdhis language
and cultural skills to analyze and present poll findings from the Middle East within the Bl
Intelligence and Research, Office of Opinion Research.

NSEP OUTSTANDINGUMN
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2006 - Defense Intelligence Agency, Senior Analyst

Glenda Jakubowskias pur suing her Master
Studies at East Carolina University when she received her 2006
Fellowship to study Arabic in Egypt. She now works as a Senior Anaj,
the Sunni Resistance Team at the Joint IntelligencatioperCenter, B
withinDIA Sherecently completed her second deployment to Iraq, wt ‘
she conducted analyses related to tribal, gender, and cultural conce ™
2010, NSEP awarded Ms. Jakubowski with the Sol Linowitz alumni i

for her outstandingedeal service and academic achievement.

2006 - Department of Defense, Counterterrorism Analyst

This 2006 Flagship Fellowges his professiondvel proficiency in Arabic to produce analy
articles on terrorist threats in East Africa for AFRIGENRY his area expertise, he is able 1
keep senior leaders with the Department of Defense informed on current threats to U.S. |
in the Horn of Africa.

2006 - Department of Homeland Security, Contract Specialist

This 2006 Boren Scholar studied Hungamakungary for a full academic year. Within t
Department of Homel and Securityds @dbmsiacd
Border Protection for the Secure Border Initiative, a plan to secure borders and reduct
immigration.

2006 - Department of State, Foreign Affairs Officer

This 2006 Boren Fellow analyzes trafficking stations and government responses t
trafficking throughout the Western Hemisphere within the Office to Monitor and C
Trafficking in Persons. She studteduguese in Brazil on her Boren Fellowship.

2006 - National Aeronautics and Space Administration, International Program Specialist
This 2006 Flagship Fellow gained professideal proficiency in Mandarin and®s his
language and area knowledge tserve as the Space Operations Division lead for cooper
with China.

2006 - National Ground Intelligence Center, Intelligence Analyst
Paul Meinshaen was an undergraduate studeat the University of Louisvill
whenhe was awardeda 2006 Boren Scholarship to study Turkish in Tufeey
alsoreceived a Fulbright Critical Language Scholarahgba Fulbright Researcl
Scholarship to completegraduate degree in Eurasian Studies from Middle E
Technical University. He waitlas a General Military Intelligence Analyst at t
National Ground Intelligence Center, where he conducted research and a
enabling themilitary better understand and engage local populations in irreg
warfare and counterinsurgency environments. Mr. iMe@asn r ecei Vv
Howard Baker, Jr. alumni award, aischow pursuing his Doctorate.

2006 - Office of Naval Intelligence, Intelligence Specialist

This 2006 Boren Scholar studied Arabic in Jordan while completing his degree in Ec
Within the Knnedy Irregular Warfare Center, he analyzes strategic and tactical warfare i
Afghanistan/Pakistan region and is gaining proficiency in both Dari and Pashto languages
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2007 - Central Intelligence Agency, Open Source Officer

This 2007 English for Heage Language Speakers Scholar is a native of Pakistanu€éder
native Urdu language skills and area knowledge to review and assess radio, televisior
and geospatial sources. She identifies trends and patterns that provide unigue insi
national security issues throughout Pakistan and South Asia.

2007 - Department of Agriculture, International Affairs Specialist

This 2007 Boren Scholar studied Hindi in India for a full academic yearsmnber crossultural
skills to administer and support the Borlaug Fellowship Program. This program is funded
Office of Capacity Building and Development, Trade, and Scientific Exchanges Division.

2007 - Department of Defense, Foreign Affai&pecialist

This 2007 Boren Fellow studied Japanese
University of Washington. She advises senior leadership edapa8. defense policy issues
the Office of theSecreairy of Defense for Policy. Shesalsupports their travel to Japan in orc
to facilitate bilateral meetings to further UJapan defense equities.

2008 - Centers for Disease Control and Prevention, Research Fellow
Darigg Brownwas a 2008 Boren Fellow, whased his Boren
Fellowship tstudy Afrikaans in South Africa while also conduc
independent research for his doctoral dissertation on

behavioral Health. Dr. Brown fulfilled his NSEP Service Requir
as a PosDoctoral Research Fellow with the Division of HIV/A
Preventionat the Centers for Disease Control and Prevent
Today Dr. Browngs his Boren experience to inform and imprc
HIV/AIDS study procedures.

2008 - Defense Intelligence Agency, Information Operations Analyst

This 2008 Boren Scholar studied Arabic while living in Egypt. He currently works in the (
Cyberthreat Analysis, utilizing his area and language expertise to perfosauatie analysis. H
written work foases on the Middle East, including thenés@f the 2011 Arab Spring.

2008 - Department of Defense, Intelligence Analyst

This 2008 English for Heritage Language Speakers Scholar works in the Army Directes
Office as a subject matter expert on African Culture. A native speaker of Aifaibi§udanese
American offers language and open source intelligence support to the U.S. Army.

2009 - Department of State, Arabic Language Instructor

This 2006 English for Heritage Language Speakers Scl®taher native Arabic language sk
and professional experience to teach language and culture to U.S. government employe
Foreign Service Institute.

2009 - National Ground Intelligence Center, Intelligence Analyst
This 2009 Boren Fellow uses the cultural and language experience e @agrgeas his curre
position within the Irregular Warfare Center. He focuses on the features of social and |
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state actors.
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REPORT CONTENTS
50 U.S. CODE, 81906

(b) Contents of report

Each such report shall corfiain

(1) an analysis of the trends within language, international, area, and counterproliferation st
along with a survey of such areas as Becreary determines are receiving inadequate
attention;

(2) the effect on those trends of activities under the progeaired by this chapter;

(3) an analysis of the assistance provided under the program for the psdigcal year, to
include the subject areas being addressed and the nature of the assistance provided,;

(4) an analysis of the performance of the individuals véeeived assistance under the progra
during the previos fiscal year, to include the degree to which assistance was terming
under the program and the extent to which individual recipients failed to meet t
obligations under the program;

TABLE OEONTENT

(5) an analyss of the results of the program for the premfiscal year, and cumulatively, to
include, at a minimam

(A)the percentage of individuals who have received assistance under the program
subsequently became employees of the United States Government;

(B)in the case of individuals who did not subsequently become employees of the U
States Government, an analysis of the reasons why they did not become employee
an explanation as to whait®, if any, was made of the assistance by those recipients; a
(C)theuses made of grants to educational institutions;

(6) the current list of agencies and offices of HeeleralGovernmentequired to be developed
by section 1902 (g) of this title; and

(7) any legislative changes recommended bySbkereary to facilitate theadministration of the
program or otherwise to enhance its objectives.
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LETTER FROMHEACTINGUNDERSECREARY OFDEFENSE
FOR PERSONNEL AND READINEHS30O ANNROONEY

2011 marked 20 years since Senator David L. Boren sponsored the Nagi@
Security Education Act of 1991, which established the National Se

Education Program (NSEP). Senator Boren designed NSEP to provid
expertise to thd=ederalGovernment in langges and cultures critical to U.S
national security.

Over the past 20 years, NSEP has played a key role in enhancing the naticurdy sef the
United States by increasiogir national capacity to deal effectively with foreign languages an
culturesin total, NSEP has awarded more than 5,000 scholarships to U.S. undergraduatg
graduate students who, in turn, commit themselves to using theiFskidsaiservice. NSEP has
al so spurred major changes t deacb oritical farguages
through grants to U.S. institutions of higher education.

We were pleased that former Senator Boren, President of the University of Oklahoma-ang
Chair of the Presidentds I ntell i glen8201lA0d v
celebrate the 20 anniversary of the signing of the David L. Boren National Security Educa
Act of 1991. In his remarks, Senator Boren reflected on the outstanding language and ¢
skills that NSEP award recipients bring to theicgs of employment in tirederalGovernment.
Under the auspices of the Boren Awards program, thousands of students have e
government service, directly supporting national security in their roles as analysts, sci
engineers, officers, and ezgchers. Senator Boren also highlighted that hundreds of studentg
achieving professionale v e | foreign | anguage profici
Language Flagship initiative. Attendees of the event, including members of Congress, e
the National Security Education Bo@ehiofevel Federalagency representativeformer NSEP
award recipients, and wuniversity | eaders
FederalGover nment s abil ity trdhe?2Cemuwyi t gl obal

TARY OF DEEEINY i

‘\J \l_

NSEP is the cornerstone of a nationally coordinated approach to language and culture. W@
closely with the Defense Language Office, NSEP provides support at the national level, ing
the Defense Department and other agencaéss,well as through State and local educatio
language efforts. Over the years, NSEP has taken the lead through its varied initiatives, inc
the Boren Awards program, The Language Flagship, the English for Heritage Language Sp
program, the Naticsl Language Service Corps, ROTC Project GO, the African Langua
Initiative, the Flagship/ROTC initiative, and the Language Training Centers initiative.

As for mer Senator Boren stated, 0Today i
resource that we as a country need, the very resources represented by our NSEP gradua
we do not seize this opportunity now, we will miss the chance to maintain the leadership ro
we currently hold. o6 I bel i ev eramtplaystan evem enoreN
critical role for our nation than it did 20 years ago. NSEP has embraced its role as a lead
language learning with vision, agility, determination and dedication. This Congressio
mandated report discusses its initiativesprplishments, and challenges.
/%

UNDER SE

'“"Jé An/ oney
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EXECUTIVE SUMMARY

BACKGROUND
The David L. Boren National Security Education Act of 1991 (P183)02s amended, codified
at 50 U.S.C. 8190&t seq mandatsthat theSecreary of Defense create andigain a program
to award scholarships to U.S. undergraduate students; fellowships to U.S. graduate stude
grants to U.S. institutions of higher education. These awards are for study or pro
development in languages and regs critical to national security. Since 1994, NSEP
provided support to more than 5,000 U.S. students who agree, in return, to work in qual
national security positions. This agreement is known as the Service Requirement. In 2
Secreary of Defense designated the Und8ecreary of Defense for Personnel and Readine
UD/P&R) to oversee the program. The UnBecreary also chairs the statutory National
Security Education &d, which is comprised of seven Cablaeetlgovernment membeasd six
Presidentidy-appointed, Senateonfirmed representatives.

MAJORGOALS ANDOBJECTIVES
NSIP was created to develop a mucbeded strategic partnership between the national secur
community and higher education to address national needs for expertise in critical languag
regions. NSEP is one of the most significant efforts in international education since th
passaye of the National Defense Education Act, and it continues to play a critical role withi
Department of Defense.

The David L. Boren National Securitydation Act (NSEA) outlines fivaor purposes for NSEP,
namely:

A To providethe necessary resaass, accountability, and flexibility to meet the national secur
education needs of the United States, especially as such needs change over time;

A Toincrease the quantity, diversity, and quality of the teaching and learning of subjects i
fields of foreign languages, area studies, counterproliferation studies, and other internat
fields that are critical to the Nationo

A Toproduce an increased pool of applicants to work in the departments and agencies o
United States Governmenithvnational security responsibilities;

A To expand, in conjunction with otHeederal programs, the international experience
knowledge base, and perspectives on which the United States citizenry, Gover
employees, and leaders relgnd

A To permit thé~ederalGovernmento advocate on behalf of international education.

As a result, NSEP is the drdgderaly-funded effort focied on the combined issues of languag
proficiency, national security, and the needs of Rbderal workforce. NSEP is an integral
component of a comprehensive national security strategy to eliminate thelaeguwage deficit
in theFederalgovernment
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NSEMPROGRAMS

Today, NSEP oversees nine critical initiatives designed to attract, recruit, iana finture

national security workforce. These initiatives include The Language Flagship program, which
supports students of all majors in learning critical foreign languageprtfessionalevel the

ROTC Project IGbal Officer (G0) program, which suppts Reserve Officer Training Corps
students to learn critical languages; and the English for Heritage Language Speakers program,
which provides Americans with native fluency in critical languages the opportunity to improve their
English and analytical k&itoa level where they can utilize their multiple language proficiencies

in theFederalworkplace.

All of the programs that NSEP has undertaken are designammplement one another, ensuring
that the lessons learned in one program inform the approaches of thedtBeESP 6 s f u | | [
initiatives follows:

A David L. Boren Scholarshipdndividual awards to U.S. undergraduate students to study
critical lnguages in geographic areas strategic to U.S. national security and in which U.S.
students are traditionally undezpresented;

A David L. Boren Fellowshipsindividual awards to U.S. graduate students to develop
independent projects that combine studylasfguage and culture in geographic areas
strategic to U.S. national security with professional practical experiences;

A The Language FlagshipGrants to U.S. institutions of higher education to develop and
implement programs of advanced instruction icairianguages to attain professiodatel
proficiency;

A English for Heritage Language Speakers (EHlriglividual scholarships to provide intensive
English language instruction at U.S. institutions of higher education to U.S. citizens who are
native spedéers of critical languages;

A National Language Service Corps (NLSC) PiRitot designedto provide and mainta a
readily available corps ofcivilians wittcertified expertise in languages determined to be
critical to national security, who are availalite shoriterm Federalassignments based on
national emergency or surge needs;

A Project Global Officers (Project QOGrants to U.S institutions of higher education, with a
particular foasgiven to Senior Military Colleges, to improve the languages,sieljional
expertise and intercultural communication skills of future military officers;

A Pilot African Languagesnitiative: Pilot initiative to expand the quality and quantity of
American students learning African languages by providing additionaktoraed overseas
language training for Boren Scholars and Fellows

1 Professional languagaroficiency is identified by the Interagency Language Roundtable (ILR) and the American
Councils for the Teaching of Foreign Languages (ACTFL) scales. Tables outlining the ILR and ACTFL proficiency
scales are included in Appendix A. The ILR is an unf&iededal interagency organization.

NATIONAISECURITY EDUCATION PROGE
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A Pilot Flagship/ROTCnnitiative: Pilot initiative to increase the number of ROTC stude
completing undergraduate degrees with professitmad! proficiency in critical languages
through participation in The Language Flagsind

A Language Training Centers initiativenitiative basd at several U.S. institutions of highe
education, intended to deliver specific linguistic and cultural trainiagtiice duty personnel.
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NSEPTHEFUTURE OF LANGUAGHERBCULTURE LEARNING

Since NSEP begagranting awards in 1994, it has fog®d on providing opportunities for
American students to pursue meaningful and ugdaoguage and culturstudy in areas of
critical need to the United States. By all measures, NSEP continues to achieve this g
programns are comprehensive in scodeeyl

A Create a pipeline of U.S. students skilled in critical languages anecatssl expertise
who arehighlyqualified to assume positions in Begleralnational security community;

E AND Clj

A Support critical language programs at U.Stitutions of higher edudaati

~
I

A Satisfy the immediate need for government surge requirements in language skills th
a civiliancorps of certified language experts available for skh@rtm assignments; and

A Develop future military officers who possess the-crdggal communtoen skills required
for effective leadership in the 2century operational environment.

PROGRAMEFFECTIVENESS

NSERSs an integral component of a national security strategy to eliminate thesarnguage
deficit in the Federal government NSEP provides clear measures of performance a
accountability for its initiatives, including: detailed monitoring of the performance of a
recipients, language proficiency testing, &ederaljob placement assistance and tracking.

Tounderstand NSSP6s uni que contributions to the
recipients with general trends in U.S. education:

HOW ARBNSERNITIATIVHEIFFERENT?

WHYARETHEYCRITICALONATIONAMWELLIBEING?
OTHERNTERNATIONADUCATIONEEFORTS | NSERNITIATIVES

Of all American students studying abroad, of NSEP excligly supports language study
59% are enrolled in programs inudralia, | regions of the world that are lessmmor
Canada, New Zealand, and Western Eurépq destinations for Americarstudents. NSE
award recipients have studied in more tt
120 countries, enhancing their proficiencie
more than Q0 different languages.

Fewer than 5% of all U.S. students who s| NSEPemphasizes loAgrm academic stud)
abroad enroll in full academicor calendar | Of all NSEP award recipients from 201
year programs. more than 85% opted to participate in stu
abroad for an academic year or longer.

2 |nstitute of Int@ational Education (IIE). (2011). Open Doors Report Bxitieved from
http://www.iie.org/en/Researctand-PuBications/OperDoors December 2, 2011
3 Institute of Int@ational Education (IIE). (201@pen Doors Report 201 Retrieved from
http://www.iie.org/en/Researctand-PuBications/OperDoors December 2, 2011

THE FUTURE OF LANGUA
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Of all foreign language enrollments in U
higher education, 75% are in Spanish, Fre
German, and American Sign Language

NSEP faces on the study of naiestern

European langwges, including Arabic
Mandarn, Persian, and other languag
critical to national security and glob
competitiveness.

The average U.S. college language mg
reacteslimited working poficiency (at best) i
commonly taught languages

NSEPsponsored language study is rigos
and effective. Award recipients are hig
aptitude language learners who, over t

course of their NSH&nhded study, ofter
achieve advanced toprofessionalevek of
proficiency in their chosen, critical language

Through the Boren Awards program, NSEP has awarded:

e 2,839 Boren Scholarships to undergraduates for study in 82 countries and 72 less commonly
studied languages

e 1,658 Boren Fellowships to those in graduate school for study in more than 125 countries and
107 critical languages

Through The Language Flagship, NSEP has funded:

e 210 graduate Flagship Fellowships beginning in 2003, @amdently provides support to 26
undergraduate Flagship Centers and programs. NSEP has collectively enrolled over 2,000
students in the Flagship program since 2002

Through the English for Heritage Language Speakers (EHLS) program, NSEP has awarded:

e 185 EHLS Scholarships and provided grants to two institutions of higher education since
making its first EHLS Scholarships in 2006

Through the Project Global Officers (Project GO) program, NSEP has funded:

e 24 institutions of higher education since 2Q0dyiding scholarship opportunities to 1,244
ROTC students for language and culture training

4 Furman, Goldberg & Lusin (2010). Enrollments in Languages Other Than English in United States Institutions of Higher
Education, Fall 2@ Modern Language Association. Retrieved December 10, 2010 from
http:www.mla.org/pdf/2009_enrollment_survey.pdf

NATIONAL SECURITY EDUCATION PRC(
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2011 PROGRAMHIGHLIGHTS

NSEPO6s 2011 accomplishments include:

e NSEP celebrated its 2Ganniversary on September 8, 2011. The event featured keyng
addresses by Senator David L. Boren, initial author of the legislation that createNSER
Dr. Clifford Stanley, thebnderSecretiry of Defense for Personnel and Readiness. At t
anniversay , Ms . Meghan | verson of the Depart
was presented with the 2011 Howard Baker, Jr. Awafdr. Ahren Schaefer of the
Depart ment of Stateds Bureau of I ntel ||
LinowitZ award winner.

e In the May 2011 issue of Government Executmgazine, an article appeared entitled
oBreaking Language Barriers. 6 Ttonssmaderby i
NSEP award recipietires at the U.S. Army Intelligence anduSeé¢ t y Co mman
Ground Intelligence Center (NGIC) in Charlottesville, VA. The article praised the c
foreign |l anguage capabilities and super
intelligence mission.

e The National Security EduoatBoardis creatinga FederalWorkforce Subcommittee, whose
goal is toadvise on the improvemarftplacements of NSEP award recipients intd-tderal
national security community.

e On June 120, 2011, NSEP welcomed the 2011 cohort of Boren Scholaesijents to
Washington, DC for its annual Convocation. Over adayoperiod, 112 undergraduate
students from across the country were briefed onusagpects of Boren programming and
studying internationally. To conclude the gvalh students mettdeast oneCongressional
staff membewon Capitol Hill.

e In July 2011, NSEP staffembersvere invitedto travel to Stuttgart, Germany to conduct a
speci al NSEP oOManpower Sourcing Semi na
personnel from both AFRICOM &1ldCOM. This semipend similar briefingss available to
the Combatant Gomands. linforns them ofthe unique linguistic, regional, and cultural ski
NSEP award recipients bring to the workplace.

URE OF LANGUAGE: AND Clji

——

U.S. Army Civilian Corps created a

e Th
from Schol arship Progr ams . ramsih$his Rewwidng guae

e
0]

5 See Appendix Bor a list of Howard Badr, Jr. awardees and profiles.
6 See Appendix Qor a list of Sol Linowitz awardees and profiles.
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e The Department of Homeland Security advertised openings for Refugee Officers within its
Bureau of U.S. Citizenship and Immigration SefU&E$S)in Augis 2011 on NSEPnhgbv,

N S E P 6usve webloaked, careebuilder phtform To date,USCIS made job offers to 10

NSEP awardees as Refugee Officers, certified another 32 awardees as fully qualified to fill
vacant Asylum Officer positions, and intervieiad awardees for Program Management
Analyst openings.

e On SeptembeB-9, 2011, NSEP held its ®Rnnual Symposium of Fellows &ederalJob

Information Sessiofhe Symposium, hosted in Wagtiain, DC, brought together @3oren

Fellows to meet witRederal hiring officials, learn abouFederal job opportunities, and

network with one another. Mr. John Berry, Director of the Office of Personnel Management
provided a keynote address during the SeptemberF8deral Job Information Sessjon
sponsored by The Bor en-ruf alumninassocibitisiiePSessioni nd e p ¢
which featured~ederalhiring officials from 13lifferent Federalorganizations, including the
Departments of Defense and StdtiAID, and thdntelligence Communityas attended by

more than 125 NSEP award recipients.

e NSEP launchets Security Clearance PRilénitiative in September 2011, througthichl10

NSEP award recipientszgan the process of obtaining SECREIEvel clearance and 10

award recipientdegan the process of obtaining BOP SECREENel clearance. This unique

pilot will facilitate the hiring of these 20 talented award recipiems$o the Federal
governmentFurthermore, thesadividualswill serve as a control group to provide insight
about NSEP award recipientsd experiences 1in

N S E Phelsanguage Flagship awarded grants to two U.S. institutions to build new Flagship
Centers. The University of Georgidhenswill design and implement a Portuguese Flagship
Center and Indiana University will design and implement a Turkish Flagship Center. Al
Flagship Centers provide training in critical languages at the undergraduate level. Qualified
students are given the opportunity to achieve Superior profi¢iemey critical language

while pursuing undergraduate majors of their choice.

e NSEP establied three pilot Flagship/ROTC programs to serve the ROTC population. The
objective of the Flagship/ROTitiative is to increase the number of ROTC students
completing their undergraduate degrees with Superior proficiency in a critical language. The
pilot programs will be based at Arizona State University, the Georgia Institute of Technology,
and North Georgia College and State University. NSEP is partnering with Army, Air Force,
and Navy ROTC regional and natiomtdadquarters in support of this effort.

o A total of 467 ROTC students benefited from language training opportunities through Project
GO in 2011. This figure represents more than a sevenfold increase in participation levels from
2007, the initiRrdect\GO das beemhaghilypwativa ih its gpppraach to
reaching the ROTC community, as highlighted Dec@mber 2010 Hoe Committee on
Armed Services Subcommittee on Oversight and Investigation8 report.

7 For a full description of the American Councils for the Teaching of Foreign Languages (ACTFL) proficiency scale,
including a definition of Superior proficiency, see Appendix A.

8 Building Language Skills and Cultural Competencies in the Military:gBtheégidap. December 2010. U.S. ki

of Representatives Committee on Armed Services: Subcommittee on Oversight and Investigations.

NATIONAL SECURITY EDUCATION PRC(



1

2011 ANNUAL REPORT

Project GO hosted its thirchtional €adership meeting at the Georgia Ingi of Technology
in Atlanta, GA.Representatives from all 18 Project @ded institutions attended the
meeting, along with ROTC leadership from Army, Air Force, and theliN&tgal, more than
70 attendees participated. The tvwday meeting foued on enhancing the quality of Project
GO programs and processes.

| n response t o NSEPGs Afri can Languag
applicatiors for subSaharan African study rose from 99 students in 2010 tost88ents in
2011, an 87 increase. Likewise, Boren Scholarship and Féticavedrd recipients rose
from 17 students in 2010 to 44 students in 2011, a %bMhcrease.

NSEPinitiated the first phase of itkanguage Training Centers (LTC) pilot, a progra
designed to develop expése in critical languages, cultures, and strategic regions for
military forces. LTCs are based at five U.S. institutions of higher education, and deliver s
linguistic andudtural training for Dolpersonnel.

The National Language Service @0fNLSChas actively recruited mdlitigual individuals
from all professional disciplines to include translators and interpreters organizatiarBy
close of 2011, theNLSC wagsomprisedof approximately 3000 membersNLSCmember
languages havéncreased to 88 languages.

TheNLSCled a team of national experts in the development of an American Society
Testing and Materials (ASTM) standard for language teai8@M publishedsitanguage
Testing Standard i2011. Thestandard describes the best practices for the development &
ue of foreign language tests in the modalitdspeaking, listening, and readirithe NLSC
also played a leadership role in formulating the new ASTM Main Committee F43 (
"Language Serws and Products,” which includes more than 100 government, private s
and academic organizations active in all aspects of the language testing and services.
on the publication of the first language standard, F43 is working on standards ftativans
interpreting, language assessment, language training, and language techmbedyLSC
leads the main committee and supports subcommittee meetings for Language Assess
Foreign Language Instruction.

LANGUAGE AND Cl

THE FUTUR!



=
L

2011 ANNUAL REPORT

NATIONALSECURITEDUCATIONPROGRAMCHE.EBRATEZ0THANNIVERSARY

On September 8, 2011, Senator David L. Boren, President of the University of Oklahoma and
author of the David L. Boren National Security Education Act of 1991, and Dr. Clifford Stanley,
former Under Secretiry of Defense forPersonnel and Readiness, addressed Boren Fellows,
Scholars, members of the National Security Education Board, and colleagues in the international
education arena at a gathering in Washington, DC.

The event marked 20 years of the Nationatc&ity Educain Program Both speakers
highlighted the importance of language skills and cultural understanding to developing
international partnerships and improving U.S. national security, praising NSEP for its commitment
to provide linguistic and cultural trainimg American students through the Boren Scholarships and
Fellowships.
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Dr. Michael Nugent, Director of NSE Dr. Clifford Stanley, former Unde Senator David L. Boren speaks on 1
provides welcoming remarks for tt Secreary of Defense for Personnel an importance of language and cultur
evening Readinesgave addresson the future training.
needs of language and culture training

NS
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o |

Senator David L. Boren and Dr. Cliffo  Boren Fellows gather with NSEP Bo: Ms. Lynn Simpson, Chief of Staff, Offi

Stanley congratulate 2011 Howarc member Mr. Mark Gerencser, Executi of the UnderSecreary of Defense for

Baker, Jr. awardee Ms. Meghan Ivers: Vice President of Booz Allen Hamilton Personnel and Readiness and NS
Board Chair, right, presentdNSEP
Board member Mr. Michael Guest, U
Ambassador rétired) with an NSEF
Board certificate signed by Presidel
Obama

SERVICE TO THEEDERAIGOVERNMENT

NSEP actively contributes to thederal Gvernmerits e f f or t tusshodfalldlin e s s s
foreign language and area expertisNNSEP is unig@ as aFederal program in its Service
Requirement. The Service Requirestgnilateghataward recipients og seekFederal national
securityrelated positions in return for support. If they are unable to find a position in government
service, they ok fulfill service in educatioNlSERIoes not guarantee a specific governmebt

NATIONAL SECURITY EDUCATION PRC(
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or position. Therefore, the offibas developed a handsn approach to ensutbat every award
recipient is equipped with knowledge on how to identify approprig¢eleral jobs It also
collaborates directly withFederal agencies,identifying strategies torecruit NSEPRaward
recipients

As of December 20112,404 NSEP award recipients were fulfilliog had completedheir
service requirements. Of those recipients who hetvioycomplete service, approximatél$%
have more than three monthshiegin fulfilling their service. aly award recipients are still
students andtherefore have not yet begun seeking employment to fulfill their servi
requirements. THeederalagencies where award recipients are serving include the Depart
of Defense, all elements of thetelligence Communitgnd the Departments of Commerce
Energy, Homeland Securitygite, and State.

Type of Service Boren Boren Flagship EHLS

Scholars Fellows Fellows Scholars TOTAL
Service irGovernment 928 580 99 66 1,673
Service ireducation 185 468 1 0 654
Service in Governmeand Education 26 49 2 0 77

NATIONALSECURITEDUCATIONPROGRAMFUNDING
The National Security Education Autluded language that created the National Securit
Education Tg Fund and required an annual report on itsugalhe tug fund supported NSEP
funding and administrative costs from FY1992 through FY2005. In FY2006 NSEP began re
an annual apprpriation instead of funding through theudFund.Based on itgtatute, NSEP
receives its annual appropriation through two sources: the Department of Defense 3
appropriations process and a transfer from the Office of the Director for Nationalgbrie#
(ODNI).

NGUAGE AND CL

-
D

NEEDSANALYSIFORAREAOF BEMPHASIS
In 1995, NSEP began surveyirgderalagencies and organizations involved in national secur
affairs to assess their meddsefdoroni nntdievird
regions, languages and cultures, and field of study. The results of these surveys demonstra
agencies are eager to locate and hire individuals with global skills that extend across a
breadth of noAWestern countries, who are proficient in-tesamoly taught languages, and
who have expertise in a broad range of disciplines. This survey process resulted in an an
of NSEP Areas of Emphastsich is ilistated on the following page. NSEP dexs on languages
and areas identified as most critical while maintaining a vital investment in those language
areas thatmay be important in the futurSEP routinely consults with the Department ofgzefe
Senior Language Authority, senarduage dficers throughout the government, as well as oth
national security agencies to revalidate and update the list based on assessments ro
undertaken by these organizations.

'RE OF L

T

i
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THE F

NSERAREA OFEVIPHASISWORLDREGIONSCOUNTRIES

Angola Congo, Democratic Republic Congo, Republic of

9 World Regions and respective countries included are based on the U.S. Department of State classification s
NSEPhasepl aced t he category OEuroped with OEast

i
a

3
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Cote dol voi r e Eritrea Ethiopia
Kenya Liberia Nigeria
Rwanda Sierra Leone Sudan
Tanzania Uganda South Africa
Zimbabwe

Burma Cambodia China
Indonesia Japan Korea, North
Korea,South Malaysia Philippines
Taiwan Thailand Vietham

East Europe and Eurasia

Albania Armenia Azerbaijan
Belaus Bosnia and Herzegovina Bulgaria
Croatia Czech Republic Georgia
Hungary Kazakhstan Kyrgyzstan
Macedonia Moldova Poland
Romania Rusia Serbia and Montenegro
Slovakia Slovenia Tajikistan
Turkey Ukraine Uzbekistan
Latin America and Caribbean

Argentina Brazil Chile
Colombia Cuba El Salvador
Guatemala Haiti Honduras
Mexico Nicaragua Panama
Peru Venezuela

Algeria Bahrain Egypt

Iran Iraq Israel
Jordan Kuwait Lebanon
Libya Morocco Oman
Qatar Saudi Arabia Syria
Tunisia United Arab Emirates Yemen

South Asia
Afghanistan India Pakistan

NATIONAL SECURITY EDUCATION PRC(
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NSERAREA OFEVIPHASISLANGUAGES
The list of languages emphasized by NSEP reflects a need for more than 50 landhages
languages are listed in alphabetic order, and reflect the principal languages of each emphas
country of study. Other languages and dialects spoken by a signifigpnlkation in the countries
listed are also emphasized.

Languages

Albanian Ambharic Arabic (and dialects)
Armenian Azerbaijani Belausan

Bosnian Bulgarian Burmese
Cantonese Czech Georgian

Hebrew Hindi Hungarian
Indonesian Japanese Javanese

Kazakh Khmer Korean

Kurdish Kyrgyz Lingala
Macedonian Malay Mandarin
Mongolian Pashto Persian (Farsi/Dari)
Polish Portuguese Punjabi

Romanian Rusian Serbian

Sinhala Slovak Slovenian

Swabhili Tagalog Tajik

Tamil Telegu Thai

Turkish Turkmen Uighur

Ukrainian Urdu Uzbek

Viethamese

NSERAREA OFBVMIPHASISHELDS OSTUDY
In addition to applications from students wji
specialize in anyof these world regions o
languages, NSEPaccepts applications from
individuals seeking deges in multidisciplinar
fields, includinghose listed below.

Fields of Study
Agricultural and Food Area/Regional Studies
Sciences

Busness and Economi Computer and
Information Sciences

Engineering and Foreign Languages
Applied Sciences

Health andBiomedical History

Sciences
International Affairs Law
Linguistics Other Social Sciences

Political Science and
Policy Studies

THE FUTURE OF LANGUAGE AND Cl
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NATIONAL SECURITY EDATION BOARD

Al3-member National Security Education Board (NSEB), comprised of representatives fro
Cabinetlevel departments and six Presidentiadigpointed, Senateonfirmed membermsdvise
o n N adinhdteationThe NSEB was established as part of NSEP, prescribed in the Nat
Security Education Act of 1991, P.L. - 183, December 1991, as amendetiheSecreary of
Defense oversees NSEP in consultation with the NSEB, of wB@trelmy is the statutory
chairman. Th&ecreary delegated these authorities and responsibilities to the Ubeleneary
of Defense for Personnel and Readiness.

Cabinetlevel membrs of the NSEB include tBecretiries of State, Commerce, Energy, ang
Education, the Office of the Director of National Intelligence, and the Chairman of the Nat
Endowment for the Humaniti®&S EB 6 s P r-apmointede Senatednfilmgd members
include notprofit, indugry, and academic experts. The Board also maintains twoffieio
representativene from the Central Intelligence Ageaong one fromDepartment of Homeland
Security.

NSEP meets with its Board to gain feedback on whataskillequired for the national security
wor kf orce. Additionall vy, NSEPO6s Director
practices, internships and clearances, as wallassist in crafting policy and guidelines.

ITY EDUCATIOCN Ej

The NSEB provides importaatue to NSEP by ensuring that its programs remairtbon
efforts that serve the broad national security interests of the United States. While NSEF
within the Department of Defense, it has many additibederalbeneficiaries, many of whom
are represented on the Board. The Board helps build carstbasmeets broad national needs,
rather than the needs of a single agency. The Board, as established, allows for ¢
governmental interests to be represented.

,e

Board members alsoe p r e s e kely FedefEdPgitsient®ward recipients o fulfill their
government service Federalpositions across government agencies related to national sec
broadly defined. Board members represent the agencies that hire NSEP awardees, pro
feedbackon how NSEP cdmestmeet their needs. Presidential appointees represent a broad
constituency of members. All serving Board members have staff who can serve as liais
variousagenci esd® hiring officials, h e ds pof NSEP
awardees.

In 2011, the NSEBeld full board meetingoon June 22 and September. he areas of fagsfor
the meetings included creating additional opportunities for NSEP award applicants with
backgroundsreviewing current scholarship fungdlevels; reviewing program data and results
implementing changes to the EHLS program;eagdging with several individuals about the
impact NSEP has had across Hezleral governmentincluding Dr. Rebecca SpyKeiser,
Associate Deputy Adminigtiafor Policy Integrationl@96 Boren Felloyvand Mr. Steve White,
Chief of the Complex Environments Branch of the Irregular Warfare Division, National G
Intelligence Center (NGIC).

NATIONAL SECUF

An informal NSEB subcomméten theFederal workforce was also estéihedin 2011. The



NATIONAL SECURITY EDUCATION PRC(

2011 ANNUAL REPORT

Capital and Dr. George Tanner, Chief Learning Officer for the Depattmieiiomeland
Security, held two initial sessiofise mission ohé subcommitteevhen authorizedyill be to
recommend to the NSEB ways to increasé&elderalgovernmentiring of NSEP awardees in
appropriate national security positions and to provide feedback to the Board on the specific skill
sets required by thEaleral agencies for their national security workforce.

2011 NATIONALSECURITEDUCATIONBOARDMEMBERS

SECRERY OF DEFENSE DESE>
Ms. Lynn Simpson[Chair]
Performing the Duties of the Assista
Secretary for Readiness and Force
ManagemenDOffice of the UndeBecredry
of Defense (Personnel and Readine

NATIONAL ENDOWMENJHFTHE OFFICE OF THE DIRETDF NATIONA PRESIDENTIAL APPEENT
HUMANITIES INTELLIGENCE Mr. Mark J. Gerencser

Dr. Christine Kalke Ms. Paula Robertg Executive Vice President
Senior Analyst and International Coordi Assistant Director of National Intellige Booz Allen Hamilton

for Human Capital

o
PRESIDENTIAL APPBIENT PRESIDENTIAL APPBINT PRESIDENTIAL APPBINT
Mr. Michael Guest Dr. Ana Margarita GuzmarPresident, Dr. Christopher Howard

U.S. Ambassador (Ret.) Palo Alto College President
Council for Global Equality HampdeiBydney College

b '_t
PRESIDENTIAL APPBEINT PRESIDENTIAL APPERIT U.S. DEPARTMENT OMMERCE
Dr. David Mclntyre Dr. Todd I. Stewart Ms . Mi chell e

VicePresident of Academic Affairs Director of Institutional Partnerships Deputy UndeBecredry for International

Ms. Roberts has since r et i2012 Board loyds. DebsrahlKiecken curremtp | aced o1
Assistant Director of National Intelligence for Human Capital
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NationalGraduate School and Univers Michigan Technological University Trade International Trade Administrati

U.S. DEPARTMENT DBEATION U.S. DEPARTMENT QERGY U.S. DEPARTMENT ORTE
Mr. Andre Lewis Mr. Nicholas A. Carlson Ms. Alina L. Romanowski
Deputy AssistaBecreadry for Internatione DirectorOffice of International Operatio Deputy Assista8ecredry of State for
Education National NuclegBecurity Administratio Academic Programs, Bureau of Educa

and Cultural Affairs

NOT
PICTURED
CENTRAL INTELLIGEAEGENCY U.S. DEPARTMENT QMELAND NSEB EXECUTIVE DIRECTOR
(EXOFFICIO) SECURITY Dr. Michael A. Nugent
Ms. ChristineWhite (EXOFFICIO) Director,
Chief Recruitment Center Dr. George L. Tanner National Security Education Program,

Chief Learning Officer Acting DirectgDefense Language Offir

11 Ms. Romanowskihaseeécved a new assignment within the Depa
2012 Board by Ms. Marianne Craven, Managing Director for Academic Programs, Bureau of Educational and
Cultural Affairs
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DAVID L. BOREN SCHERSHIPS ANBELLOWSHIPS:
PROVIDING AMERICAN STUDENTS EXPERIENCES IN CRITICAL AREAS

NSEP awards David L. Boren Scholarships to outstagr® ) - -
undergraduate students and David L. Boren FeIIowshlpb

outstanding graduate students who are U.S. citizens stu
languages, cultures, and regions of the world critical to nati 1
security.The Istitute of International Education (IIE) adminis |
the Boren Scholarshigasd Fellowships program for NStirough

a cooperative agreement. -

The competition cycle for Boren Scholarships begins i+
academic year in Sgember with applications due in Februar
while the cycle foBorenFellowships is announced in Septem
with applications due in JanuarfldlSEP employs an independel
meritbased review process conducted by a csmsgion of
university faculty and pfessionals at three levels {campus
regional, and national)to review all applications Panelists

consider the merits of each applicant, and the process en
that award recipientare high quality anddiverse. Applicants
are judgedon their academic merit and their ability to articulate the role that the proposed st
abroad program will play in their education and career plans, including a clear descriptio
commitment tBederalservice.

2010 Boren ScholarSouth Kore

In 2011, 151 Boren Scholarships weravarded, with an aplicant acceptance rate of 16
percenti2 In 2011, 116 Boren Fell@ships were awarded, with applicant acceptance rate of
19 percentt3

Scholarship  Total Number of Total Award Countries ol Languages  States
Year Applicants  Schools  Recipients Study Studied Representef

925 360
2011 944 342 151 26 21 38

Fellowship Total Number of Total Award Countries ol Languages  States
Year Applicants  Schools  Recipients Study Studied Representef

2010 519 143 99 26 34
2011 625 168 116 33 32 34

BORENCONVOCATION
Annually, NSEP holds its Boren Convocébiorrecipients of the Boren Scholarshife
Convocation provides an opportunity for these talented undergraduates to conven

BOREN SCHOLARSHHEELLOWSHI!

12 For a complete list of 2A1Boren Scholars, seppgendix D Profiles of several 2011 Boren Scholars are included
in Appendix E.
13 For a complete list of 20 Boren Fellows, see AppendiPFofiles of several 2011 Boren Fellows are included in
Appendix G.
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Washington, DC to meet NSEP and IIE representatives, as well as network with one another and
learn more about studying abroad under tgspiceof the NSEP Boren Sehiship.More than

100 Boren Scholars attended the event on 120, 2011, representing 34 states arRlerto

Rico, and total of 62 individual U.Suniversities.

The 2011 Convocation began with a Juneéh E¥ening reception, where NSEP Diredbor
Michael Nugent and keynote speaker Army Foreign Area Officer Major Gregory Mitchell
welcomed the studentdajor MitchellX994 Boren Scholastudied Arabic at Yarmouk University

in Jordan through the University of Virginia, the American Univer§igiro, and the Foreign
Service Institute Advanced Arabic Field School in Tunis, Hengsaved two tours with thed3
Armored Cavalry Regiment in Irag 20@804 in Al Anbar Province and 2062006 in the city

of Tal Afar.In 2007, he began service aan Army Foreign Area Officer and has completed tours
in Tursia and Yemen. Currently, Berves as the primary subject matter expert for foreign
language and culture training for the HeadqeastDepartment of the Army

Following a morning welcome by Dr. Nugent ¢
lIE staff on Monday, June ®0students were
briefed by Daryl Sink, Safety and Security De
Officer at the U.S.Peace Corps, who urge
Scholars to be vigilant and respectful overse 0oThe Q&A
Scholars were alsgiven the opportunity tg
participate in question and answer sessions
IIE and NSEP staff in twéocus groups
highlighting program administration and t
NSEP service requirement.

Boren Scholar comments on ti2011
Boren Convocation included:

session
i nformati ve an

ol had a wonder f ul
to move to Washington, DC after | gradu
from my unive

To culminate the 2011 Boren Convocati
Scholars were &l to Capitol Hill where they
met with their representatives in the Senate &
in the House More than 55 percent of th
students met wititheir three Members o
Congress (two Senators and oh®use of N .
Representatives membar)d/or staff members 0V ebr ryi evvfoi ' nt gh,W, h,' | e
In total, more than 270 Congressional visits -
scheduled and attended by the 11Boren oVery helpful

Scholars. Students were encouraged to sp SO STOKED to have this scholarship
with their representatives about their upcom oooortun t v ! 6
overseas study and their career aspirations. PP y:

ol thought having
Capitol Hill wagreat and it reaffirmed m
commitment to serving this country as |

i nspired by the

BORENSYMPOSIUM

The BorenFellowship Symposium afme@deral Job Information Session provides a unique
opportunity for returned Boren Fellows to meet in Washington, DC, network with one another, and
learn more about job opportunities within BeeleralGovernment

The 2011 Boren Hewship Symposium was held on Septer@8:r2011, and was attended by

63 Boren Fellows, as well as NSEP and IIE staffyr-ederalhiring officials, and several Boren
award recipients currently serving in the&s WGovernmat. After being greeted by Been
Fellowship mmna Dr. Rebecca SpyKeiser, Associate Deputy Administrator for Policy

NATIONAL SECURITY EDUCATION PRC
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Integration at NASA, &ll panel of Borena | u mn i t he
included representatives from the Departmen
State, the Defensetétligence Agency, and th¢
Department of Commercezach panel membe
discussetheir own experiences as Boren awa
recipients, relayed information and advice abg
the Federaljob search process, and spoke abd

their own professional career trajectories.

began

Boren Fellow comments on the 2011
Boren Symposium included:

ol do truly feel h
Boren Fellowship and am proud to be a
of the Boren/NSEPr o u p 6

Following a working lunch during which Fell
were seated acording to region of study
participants were briefed by NSERaff about
the Federalhiring process and the NSEP ser
requirement. Followp discussionsere then led
by hiring officials and Boren alumni from t
Departments of Defense, Homeland Sigu
State and thelntelligence Communit%ll Boren
Fellows were invited to attend the NSEP" 2
Anniversary Reception to conclude the
Symposiumds first day

ol |l ook f or wa rFederalo
governmerdndusng my skills in the
wor kpl acebod

ol dve had three in
more scheduled [for] next week... Tha
you! o

of event s.

On September 9, Boren Fellows, as well as Boren Scholars, EHLS Scholars, and Flagship
were invited to attend the NSERderalJob Information Session, where representatives from
Federal agencies spoke to award recipients about current job openings and gvéokithe
Federal Governmentin total, 125 award recipientattended and were greeted by Michael
Mahoney, Acting Deputy Assistant Director of Recruitment and Hiring in the Office of Pe
Management, who gave lariefing about hiringeform within thé&ederal GvernmentThe Boren
For um, NSEP&6s independent al umni associ at
of Personnel Managemetu provide a keynote address during the Job Information Session.

BORENSCHOLARS ANBELLOWHBROAD
While overseeing the Boren Scholarshgmd Fellowshipprogram, NSEP has learnedat
applicants are sensitive to changes in international affairs and orient their studies to lang
and areas they perceive as havifgture importance. These studaeferences complement the
areas emphasized by NSERs demonstrated in the graph on the following pagédarge
proportion of 2011 applicants proposed study in the Near Bdgldle Easand North Africa
and East Asia/Pacific regions. Boren ScholarsFaetidws awarded funding to these regions
proposed study in languages such as Arabic, Persian dialects, and Mandarin.

Asillustrated Arabic was the predominant language studiedobyh Boren Scholars and Fellows
in 2010 and 2011, with Mandarin the sedommost commonly studied languadussign
Japanese andSwabhilirounded out the top five languages studieg Boren Scholars, while
Portuguese, Persian and&wli rounded out the tofanguages studied by Boren Fellowke
graphson the following page shoall additional languagestudied in smaller numbers.
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Boren Scholars: Top Five Languages Stud
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Boren Fellows: Top Five Langauges Studi

Arabic Mandarin Swabhili Portuguese Persian
m2010 m2011
2011 Boren ScholardAll Additional Languages Studiec
m Albanian m Azerbaijani m Bahasa Indonesia m Burmese
m Czech m Hindi m Korean m Persian
m Serbian m Swalhili mThai m Turkish
Ukrainian Xhosa Yoruba Zulu
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2011 Boren Fellows: All Additional Languages Studie

m Afrikaans m Albanian = Amharic ® Armenian m Bahasa Indonesia
m Bosnian m Georgian m Hindi migbho m Japanese
m Kazakh m Khmer m Korean m Luganda Mayan
m Nahuatl m Russiar Somali Tajik Thai
Turkish m Uighur Ukrainian Urdu Vietnamese
Yoruba Zulu

In 2011, a majority of Boren Scholars and Fellfmgasedon the social sciences, area/language
studies, applied sciences amasinessA description of the specific disciplines within each of these
categories can be found in AppendtxList of Majors by Academic Field.
2011BorenScholarsand Fellows: Field of Study
45%
40%
35%
30% -
25% -
20% -
15% -
10% -
5% -
0% -

International Social Science:  Applied Area/Language Business Other
Affairs Sciences Studies

H Scholars m Fellows
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Meghan Iversonc 2011 Howard Baker, Jr. Award Winner

Annually, NSEP selects a former Boren Scholar to receive the Howard Baker, Jr. award for outStdetig
service and academic achievement. The award is named in honor of Ambassador Howard Baker, Jr. wh
exemplary career in public service andégarded as one of the most successful senators in terms of achi
compromises, enacting legislation, and maintaining civility.

Our 2011 Howard Baker, Jr. award recipient was Ms. Meghan lverson. She
selected as a Boren Scholar in 2005 to study Mdiaa in the Ukraine. Sincd
graduating, she has shown an outstanding commitment to serving our nation thrd
her work as a PoliticaVilitary Analyst at the Office of Naval Intelligence (ONI).

ONI, Ms. Iverson supports naval operations in the Paaificthe Atlantic Oceans, as
well as in the Mediterranean Sea. Her expertise in European asdaR affairs has
enabled her to effectively brief on intelligence issues, draft war plans, and de

operational concept plans.

Personnel throughout ONI recogl S G KS @l fdzS 2F aao
VI GA2Yy Qad a8 deNASINEI2 Y Qa3 F NBF  SELISNI A &
Combating Weapons of Mass Destruction, U.S. Support of Full Spectrum
Operations, and Theater Missile Defesise. geNIECDR Jessica S. Pender, in
nomination of Ms. Iverson for the awardi | SNJ {y2¢6f SR3IS |y
former Soviet States and capabilities adds a significant level of context tg
intelligence provided and identified key redlines that elicieifpm naval reactions in
response tdJ.S.missions. The diverse educational background and civilian perspg
GKIFG aKS oNAy3da fft2g KSNI 2 LINRPODARS
NSEP emphasizes longem academic study for all of iBoren Scholars and Fellows. Thissfoc
is in stark contrast to trends toward shorter duration programs popular among many U.S.
education students. More than 80 percent of 2011 Boren Scholars opted to enroll in progral
an academigyear or longer in duration, while about 15 percentreveenrolled in programs
between a semester in length but less than an academic year. Approximately four perce
Scholars were enrolled in sunioeg programs, which are reserved esgely for students in
the science, technology, engineering and maties (STEM) fields. Similar trends existed wit
the Boren Fellowship program.

ARSHIHIELLOWSHI]

-

2011 Boren Scholars and FellowBuration of Study Overseas

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
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BOREN SCHO
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Ahren Schaefar 2011 Sol Linowitz. Award Winner

Each year, NSEP honors one Boren Fellow with the Sol Linowitz Award for
outstanding Federalservice and academic achievement. The Sol Linowitz
Award is named in honor of Ambassador Sol Linowitz, a former diplomat
and major supporter of international education.

The 2011 Sol Linowitz Award recipient, Ahren Schaefer, was awarded

.2NBYy CStft2gaKALI AYy wHnnp G2 &aiddzRé ' NI oAO Ay {
degree in International Affairs from The George Washington University in

2006. He has shown an outstanding commitment to serving our country

through his work as a Foreign AffairsfiGdr at the U.S. Department of

State, Bureau of Intelligence and Research (INR). He works assanrak

intelligence analyst on terrorism issues in North and-Salharan Africa for

INR, within the Office of Analysis for Terrorism, Narcotics, and CAhren

Ad NBO23ayAT SR Fa 2yS 27F (KSShébdaep,d D2 @BSNYYSyidQa
providing senior policy makers with an-depth histoical perspective on

the group.

a4 | KNBYyQa adzLISNIA&A2NE 5AGA&A2Y [ KASTa!FRNS YL blwiy
policy makers with understanding complex situations to inform their deliberations and enable them to
SOARSYOS o6l aSR RSOAaAz2zyao l KNByQa AyaSttAaasSyoy
key U.S. foreighJ2 f A 08 RSOA&A2YyaXl yR 02y (Mkraldnd Haltlaterdl effos3o
SVKIFIVOS 2dzNJ O2dzv G SNISNNBNRAY O22LISNF A2V AV ' T

LANGUAGEPROFICIENCY

NSEP is the onliyederaly-funded program that systematically collects profigietata for

award recipients. Since 1996, all recipients of Boren Scholarships and Fellowships have been
required to take oral language proficiency tests both before and after their [NGgported

study. The proficiency tests are administered for NSEPnguage Testing International, the
official proficiencytesting arm of the American Council of Teachers of Foreign Languages
(ACTFL). The ACTFL oral proficiency tests are nationally acéretlitelll.over 2,300 Boren
Scholars and 300 Boren Fellows haveudied 107 different languages since 1996, thougst n

all languages are associated tiviformal proficiency testing. The following analgsisased on

those languages for which formal ACTFL oral proficiency tests are available.

NSEP proficiency testing data serve two important purposes. The data provide Boren Scholars
and Fellows with a nationaltgcognized measure of their oral proficiency in their language of
study. This certification is important to Scholars and Fellowsyasetk jobs that offer the
opportunity tousetheir language. Secondly, the data are vital to NSEP in helping both to
validate the contribution NSEP funding makes to expanding the pool of lantpragetent
professionals and in reviewing the results asato improve program guidelines.

14 A table outlining the ACTFL proficiency scale is included in Appendix A.
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1996-2011 Boren Scholars: Oral Proficienc

m Superior

m Advanced

m Intermediate
m Novice

Most U.S. students do not achieve levels of language proficiency that enable them either to
work requirements or communicate effectively in a foreign language. The average co
graduate (including languagend literature majors) reachedimited workindevel of language
proficiency at best NSEP emphasizes in its applicant selection process the importan
commitment to language learning and funds students who propose longer andgorores
programs © i mmer sion study. NSEP i s not Ssim
designed to empower highly motivated U.S. undergraduates and graduate students to de
deeper and more functional knowledge of those languages and cultures critical to nat
securitySincdanguage proficiency gains are measub | e , NSEP&s anal ys
window into the relationship between NSEP funding and this major programmatic goal.

1996-2011 Boren FellowsOral Proficiency

m Superior

m Advanced

m Intermediate
m Novice

The data clearlyllustratethe importance of longer periods of immamsstudy abroad. The charts
that follow provide a breakdown of the results of NSEP language proficiencies gainec
measured by pogests taken by Boren Scholars and Fellows. At the end of 2014egisshad
been completed by 882 Scholars and06 Felbws. As the charts demonstraémost 50
percent ofBorenScholars achieved a pestst oral proficiency level of advanced or higher§

BOREN SCHOLARSHHEELLOWSHII
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Approximately twethirds of Fellows achieve this level, with 10 percent achigdwndCTFL
Superior level

NATIONAL SECURITY EDUCATION PRC
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PILOT AFRICAN LANGIWGEES INITIATIVE
PROMOTING THE STUDY CHRITICAL AFRICAN LANGUAGES

Section 314 of the Intelligence Authorization Act for Fiscal Year 2010 provided funding to
establish a pilot program for intensive instruction of several African languages. The intent of the
program is tobuild language capabities in areas critical to U.S. national security interests, but
where insufficient instructional infrastructure currently exists in the United States. The funding
provided to NSEP is in addition to amounts required pursuant to 50 U.S.C. §1912.

T h e pnitidl goalsHwerawofold, namely:

A To increase the number of NSEP program participants engaged in the study of prominent
African languages; and

A To increase the proficiency levels reached in the target languages.

To accomplish these goals, NSEP wedighe Afrtan Languages Initiative (AFLI), which is
modeled after the best practices of the Boren Awards program and The Language Flayship
Initiative's purpose is to help meet the critical need for specialists in a range of academic and
professionalfields who are able to operate effectively in major African languages. The
languages targeted through the piliotclude Swahili, Yoruba, and Zulu. In addition, the Initiative
offers Arabic Flagship students the opportunity to undertake intensive lanigsagetion in
Moroccan Arabic.

NSEPScholarsand Fellowsparticipating in the African Languages Initiative study a targeted
language and enhance their proficiency by completing domestic language study, followed by
intensive semester study overseas. Ghritus model, NSEP aim&t@able American students to
achievemeasureable gains in proficiency in their target language by completion of both the
domestic and the overseas components of gitegram. Sudentsparticipating in AFL&are
required to attendanguage courses in the United States before depdfuss well as for the

first semester when they arrivecwuntry.

The languages selected for the pilot program were based on four criteria: critical need to U.S.
national security; critical need taprove U.S. infrastructure for these languages; availability of
intermediate and advanced instructional materials for these languages; and basic infrastructure in
existing or potential overseas programs for these languages. In addition, NSEP considered the
feasibility of designing and implementing domestic programs in these languages, as well as the
feasibility of designing and implementing overseas programs in these languages.

AFLI2011 HIGHLIGHTS

The University of Florida spearheads all domesticlafkguage training. The University dss

on language training through its Summer Cooperative African Languages Institute (SCALI)
languages, including Yoruba, Swabhili, and Aulprovides student participants wittugained
exposure to languagasge andthe opportunity tase the language in redife situations.

15 An exception is possible for those students who have already achieved significant language proficiency in the
target African language.
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NSEP saw a dramatic increase in Boren Scholarship and Fellowship applications and
numbers as a resuif the African Languages Initiative. As demonstrated, applications for
study of African languages through the Boren Awardgrpm increased by more thar8%
from 2010 to 2011. Boren Scholarships and Fellowships made for the study of Afrgqpaagkes
increased by nearly 4% over the same time period.

INCREASEROM
BORENSCHOLARS ANBELLOWSN AFRICA 2010 2011 2010102011
Applicationssmitted 99 185 87%
Award recipients 17 44 159%

In total, 35NSEP awardees from 2011 participated in AFLI. Of these, 14 students were Bore
Scholars, 15 were Boren Fellows, and 6 were alumni of the Boren Awards pfogram

Domestically, 20 students attended summer 2011 AFLI programs, while 34 students particip
overseasAn ilustation of the languages studied by AFLI participants follows:

For the overseas component of the initiati
NSEP madeseof existing Flagship Oversea Zulu. 4 Arabic
Centers including the Swabhili Flagship Cente uly, ’
The State University of Zanzibar in Zanzib
Tanzania and the Yoruba Flagship Center
the University of Ibadan in Ibadan, Nigeria. T
University of Zululand in South Afrseaived as
the center for overseas Zulu study, while
Akhawayn University in Morocco served as
center for overseas Moroccan Arabic study.

AFLI curricular approaches include formal ¢
traditional classroom instruction, individual ¢

group converdion practice, and
methodologies to develop selfanaged Swahili,
learner skills. The pilot allows students to 24

actively engage in the language acquisiti
state.

SPOTLIGHTAFLI/BORENAWARDRECIPIENTS

Roger Rayhbuck, currently an undergraduate at Californktate
University, East Bay, is a 2011 Boren Scholar. Rdyhbuck, a
nontraditional student who spent 12 years living and working in
Democratic Republic of the Congo (formerly Zaire), is now stucy

Swabhili at Zanzibar State University in Tanzah@a. wr Omneeaspectji s
of the program that has been particularly helpful to learning is its e
on linguistic and cultural immersion. In addition to the courses
university, | live with a local Zanzibari family, with whom 1| spea

PILOT AFRICAN LANGUAGE INITI
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otherwise taract everylay. There is little room to retreat into English, so my enerdiesised
on rapid | earning of | anguage and culture. o

Val eri e Ol'i phant , an I nternational
Georgetown University, is a 2011 Boren Fellow. Ms. Oliphant is currently
participating in the African Languages Initiative by studying Yoruba in
Nigeria. She will continue independent reskafollowing her intensive
language program at the University of Ibadan. She wrikek: have bee
focusingny graduate studies on womends in
nonviolence movements, and Nigeria provides an interesting case study. |
found a ongovernmental institution thatu®s on conflict resolution that

was willing to host me as an intern
internship with them that helps retrain combatants in the Niger Delta to be
medi ators. o

FUTURE OAFLI

NSEP receid additional2012 funding for he African Languages Initiative. This funding will be
used to increase the number of Scholarships and fellowships for the study of African languages,
as well as for study in Africa. NSEP continues to refine the pilot Afdangnages Initiative,
structuring a program that will maximize available funding, support the development of domestic
and overseas intensive centers, and provide additional Boren Scholarships and Fellowships.

For FY 2012, NSEP will continue to buildusrent investments, increasing program focus and

quality. Funding will focus on direct student support through the Boren Scholarship and Fellowship
program. In support of AFLI, outreach and recruitment efforts were increased significantly for the
2012 Boen Awards cycle. NSEP anticipates strong application and award levels as the AFLI
program expands. The deadline for submission of 2012 AFLI applications is January 31 for Boren
Scholars and February 9 for Boren Fellows. Award recipients will be notdelyiMay, 2012

and will begin study at the University of Florida in late May/early June 2012.

NSEP anticipates increasing the number of NSEP program participants engaged in the study of
African | anguages, as wel | ylavelsreached, asassultag t hes
the African Languages Initiative.

NATIONAL SECURITY EDUCATION PR(



36

2011 ANNUAL REPORT

O
<
—
LL
LL]
O
<
D
O
Z
<
-
LL]
L
l_




NATIONAL SECURITY EDUCATION PRC(

2011 ANNUAL REPORT

THE LANGUAGE FLAGBHI
CHANGING THE WAY ARECANS LEARN LANGUES

The Department of Defense is the largest employer, both civilian and military, of Americans with
skills communicating in other languaSEP recognized that in ordier the Department o
Defense and the broader U.S. national security and foreign affairs community to meet current and
future needs for a globally trained workforce,nitustrely on our national education system to
graduate high school and college studevith facilities in languages critical to our future.

The Language Flagship is a partnership between
Federal Governmentand the education communit
with the goal of building language programs ths
produce professionally proficient language speaks
in Arabic, Chinese, Hindi Urdu, Korean, Pers
Portuguese, Russign Swahili, and TurkishThe
Language Flagship consists safveral components
including the Language Flagship Program; provio
institutional grants for research in the field

language education and for the development

language learning tools and assessments;

oversight and manament of K12 Flagship
programs;and a Pilot Flagship/ROTC Initiative. T
Language Flagship strives to graduate students  persianFlagship studenwith instructor at Tajik
will become future contributors to and employees State National University in Dshanbe, Tajikistan.
the Department of Defense and the broader natiol

security community.

FHAGSHIFPROGRAM

The Flagship Program is comprisedrafergraduatestudents currently enrolled at 26 programs
at 22 universitie$ocusingon Arabic, Chinese, Hindi Urdu, Korean, Persian, PortuBussen
Swahili, and Turki$hThe goal of the Flagship Program is tadyrate students from a variety of
majors with an Interagency Language Roundtable (ILR) Level 3 prdficienoge of The
Language FIl agshi pAS a resuly thg Elagship @nmogramacgeates .a pool of
qualified individualsn a variety of profesions whare linguistically and culturally competent in
a language and area of the world critical to U.S. national secUmtyachieve this goal, Flagship
students combine and integrate their language studies into their majors by taking content courses
offered in their target languageMoreover, Flagship students are recruited from a wide variety
of fields from international studies to mathematics to bioldgysthe Flagship Program provides
opportunities for students from a variety of disciplinestmine professionally proficient in one
of Flagshipds target | anguages.

The design of the Flagship Programs is based on years of experience, research, and evidence
demonstrating that advancing students to professideatl language proficiency takes a

17 The 2011 Flagship Hels are included in Appendix |. 2011 BofehRlagship Scholars and Fellowesipents are
included in Appendix J
18Foracompletee escri ption of | LR3&ds proficiency scale, see App
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systematic approach that combi nes bot h
curricula, both domestically and overseasydoa proficiencsbased advancement in all four
modalities of language learning: readinwriting, listening, and speaking.

To  achieve professionavel 2010 UG 2011 UG
proficiency in a targeted Flag_sh|| Flagship Language  Enrollment Enrolliment
language, programs have redesigne™ p opic 256 315
the typical university languag—chinese 403 372
curriculum and have replaced it Wi—5io5mUrdn 45 24
intensive language training starting ¢ Korean 32 35
the Dbeginner level and building Persian 24 29
throughto the ILR 3 level Programs Portuguese * 25
provide: RIS 150 205
° Wee.kly group and individual %Vri?s"rl\ |\?/,20\ i\
tutoring; 932 1013

¢ Integrate contenbased instructior
and coursesacrossan aray of The portuguese Flagship Program was created as a 2C
disciplinesat the advanced and j nj tjiative to expand the
superior levels target languages
e Provide immersive learning A The Turkish Flagship Pr
environmentssuch as language i ni ti ative to expand the
hauss and target languages andetfu.Sthe program does tbave any
e Sponsorcultural clubsand events, enrollees for 2011,
which give studentsadditional
opportunities touse and improve
their language.

Flagship programs build on whitie studentbave learned in the classroom; set goalsttieirr
individual progressand provide ongoing assessments to ensure that students are develop
their linguistic skilgd meeting the standards of tidagshigorogram.

THE LANGUAGE FLAGS

In additionall Langage Flagship students are required to complete an academic year overs
at an Overseas Flagship Center prograithe overseas-lagshipprograms articulate and
collaboratewith theirdomestid-lagshipcounterparts. Thesure optimal resultfor the students,
and inlanguage proficiencgains The Flagshipnodelensurestuderd have direcexposureto
experience withhe culture of the country and region in which their target language is spoken.

Students participate in the overseas progmre they have reached an ILR Level 2 with the go
of achieving an ILR Lev&l(professional proficientyy the time they complete this capstone
year. While overseas, students are required to take language classes, directly enroll in clas
their mapr at a university in the country where they are studying, and participate in
professional internshiBoth the direct enroliment classes and the internship are conducted in
target language and give the students an opportunity to understand arictipate in both
academic and professional environméhts.e maj or ity of st-sdawnbs
abroad, which provides them with an opportunity to operate in their target language for
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majority of their day and gain a deeper understimg of the culture in which their target
language is spoken.

In 2011, 64 undergraduate and graduate students completed the Overseas Flagship Program.
Of this group, 21 students todke official Foreign Service Institute (B&) proficiencytest,

81% (17) scored at ILR Level 3 or higher, and 100% scored at or above ILR Level 2+.
Furthermore, 57% (12) scored at ILR Level 3+ or higher.

BorenFlagship Scholar and Fellow, and Flagship Fello
2011 Final ILR Speaking Proficiency

O B N W »~» O

2.5 3 3.5 4

H Arabic H Chinese m Korean m Persian Russian

4.5

All overseas-lagshipstudents were required to take the ACTFL Oral Proficiency Interview (OPI),
and again all studnts scored in the advanced and superior rad®€ut of 61 students who
completed the ACTFL OPI, 67% (41) scored in the Advanced High range or higher, and 44% (27)
scored in théLR 3 or ACTRuperior range or higher. Flagship participants who achievéidRan

3 or ACTFL Superijoor higher include: students of Arabic (13), Chinese (4), Hindi Urdu (2),
Korean (4) andRussia¥).

19 See Appendix A for a listing of the ACTFL proficiency scale.
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2011 Flagship Capstone Students
ACTFL Final Speaking Proficiency

12
10 IH-  Intermediate High [
A-  Advanced
8 AH Advanced High
S Superior
SH Superior High
6 D- Distinguished T
4
2 I:r
0

IH A AH S SH D

m Arabic = Chinese mHindi mKorean = Persian = Russiar m Urdu

In the 2011cohort of 64 students, almost half (31) were enrolled in the Arabic programs
were disrupted by the vents of the Arab Springwvith students relocating from programs i
DamascysSyria and Alexandria, Egypt to the Arghmerican Language Institute in Morocc
(AALIM) in Meknes, Morocés. a positive effect of this move, those Boren Scholars and Fell
who were tested for proficiency in the Moroccan dialect scored highly, demegstriaighlevel
ability in two or three Arabic dialects, a development of interest to the field of Arabic langua
pedagogy. Based on the expected numbers of students in the pipeline preparing to stug
Overseas Flagship Programs for next year, The Uagey Flagship is planning for a significant
increase in the numbers of capstone students to enroll in 2012.

THE LANGUAGE FLAGS

Building on these promising achievements by undergraduate students, The Language Fla
implementing a number of program improvements toaseréhe percentage of Overseas
Capstone students who complete with ACTFL Superior or ILR Level 3 prSibesmtion criteria
for the Overseas Capstone programs are being tightened across the board so that ad
studentsnustdemonstrate an ACTFL Adeed proficiency level (ILR Level 2) before moving on
the capstone experienc@verseas academic programs are undergoing review ajdstment
for rigor and effectiveness in language instruction, and efforts are underway for additio
teacher training for overseas instructors and articulation of domestic and overseas lang
curricula.Assessment protocols are being normalized for studertisigamg in the Chinese
Overseas programs in order to clarify standards for student progress, and assessment instr
in the Arabic field are being examined for their ability to accurately reflect skills gain
speaking and understanding thariousArabic dialectsas well as more formal communication i
Modern Standard Arabic.

Recent Language Flagship graduates have taken positions with the U.S. Air Force
enforcement, the World Bank, and the Peace Cdmpthe private sector, recent graduatee
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Many graduates are also pursuing graduate study in fields such as international studies and
diplomacy, law, and medical and health sciences.

INSTITUTIONL GRANTS

The Language Flagship provides institutional grants to universities to develop languagesprogr
that produce professionalfyroficient language speakers in a number of critical languages.
Flagship institutions-eagineer their Flagship languagerriculum with the goal of graduating
students at ILR Level 3 proficiernyorder to reach this proficiency, The Language Flagship has
developed a modelwhich integrates interventions and assesstiatexceed the rigor and
results ofhe typical laaguage curriculum.

The Language Flagship model offers intensive language instruction from beginner through superior
levels, opportunities for intensive summer study, peer tutors throughout the program, and content
courss in the target language aadvanced andsuperior levelsin order to receive Language
Flagship Certification, Flagship students are required to complete an articulated year abroad at
an Overseas Flagship Program in their target language and reach ILR Level 3 proficiency.

The Lancage Flagship institutions also gwoe cuttinggdge research and aréeaders in the

field with respecto language education pedagogy, assessment, and integrating technology into
language learningNSEP provides institutional grants to Language Flagstiiptions to support
collaborative efforts on research and the creation of materials and tools.

The collaborative nature of the
program at the institutional level i
one of the keystrengths of The
Language Flagship programin
addition to  collaborating i
research, directors of Flagshi’
programs participate on a numbe;
of  Academic  Councils an

committees which address polici

regarding pedagogy and logistics_:

within their target laguages and
for The Language Flagship prograp\\

as a whole.This unique partnershi
between higher education an(
government  has  been the .,
foundation for creating this highl Students at the Brigham Young Universit
successful results oriented prograr Chinese Flagship Program

FLAGSHIKA12 PROGRAMS

The Language Flagship tiones its investment in the development of new models to improve
critical foreign language education in thélR (kindergarten through I2grade) system
nationally.

The Language Flagship supports the continuing development of the Michigan Staty Waiversi
12 Arabic language curriculum and standards, which have been adopted by school districts in
Michigan and across the country in major metropolitan areas including Chicago and Boston. This
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curriculum has been enhanced by a partnership with the Arabi@l®tprograms nationally, and
in collaboration with the~ederaly funded Arabic @12 program of the National Capital
Language Resource Center.

C
\

In September 2011, The Language Flagship launched a consortia effort led by Brigham
University and the Utah State Department of Education to develop and im@d®e«Kinese
language instructioriThe new effort
enlists leadingkdl2 experts, State
Education Agencies in South Carolin
and Oklahoma, Local Education
Agencies in Arizona, California,
Michigan, Mississippi, New York
Oregon and Wyoming, and Chinese
Language Flagship Program3he
model to be developed includes full
articulation for dual immersion
programs in elementary schools,
followed by enhanced language
instruction in middle and high schools
The consortia effort will work on

N . _ curricular standards, teacher training,
University of Oregon Chinese Flagship student plays a game fici .
Chinese with students at Portland Public ®cs Chinese program. and proficiency assessment ISsues.

ANGUAGE FLAG

L

As a national dmonstration project, The Language Flagship supports the University of Or
and Portland Public SchooB&lK Chinese language curriculum and instruction pro@tsrcore
Mandarin immersion program takes place at Woodstock Elementary School, Hosfded
School, and Cleveland High School with a World Language Institute for heritage learne
Franklin High School in Portland, Oregdix. schools also participate in the Chinese Worl
Language programs, which offer four years of instruction in Mandainesé with Advanced
Placement (AP) and International Baccalaureate (IB) ofdtimms. are currently 467 students in
Mandarin immersion programs in all gradese students comprised the first graduating clas
with three achieving ACTFL Advanced Lowicpocy in Mandarin and two at ACTF
Intermediate leveld-our out of those five students entered the University of Oregon Chi
Flagship.As freshmerthey placed into the advancddw level Chinese Flagship Topics cours
(Modern History, Politics of China, and Body Wellness) with junior, seniors, aategtadents.
Feedback has been positive, wi t h oneentst
chall enging, and with a purpose. o

THE

The goal for the Flagship PilotdX Programs continues to be the development a
demonstration of articulated critical language instruction that contributes to a national pipel
high school students graduatingh critical language skills that can be applied in a variety o
international fieldsOn the programmatic level, FlagshifilR Programs increase the pipeline of
new students able to advance quickly into substantive content learning in critical laaguag
universitylevel Language Flagship Programs and achigu®fessionalevel language
proficiency.

2011 HIGHLIGHTS OFHELANGUAGEH.AGSHIP
In 2011, The Language Flagskxpanded their efforts ithe following strategic areas:








































































































































































































































































